
 

 

 
 
 
 
 
 
 
 
 
 
• User definable unlimited types of Medical Benefit schemes. 
• Definable Medical Plan category. 
• Definable types of entity (coverage) ie. Staff only, Staff with spouse, Staff with spouse and 

children, Staff with children, etc. 
• Mapping of staff to category of Plan, by grade and salary range. 
• Linking of a scheme to another parent scheme eg. Supplementary Coverage is linked to 

Master Hospitalization scheme coverage. 
• User definable company subsidy amount and/or staff deduction amount for each coverage 

of each plan in each scheme. 
• Registration of eligible employees for Medical scheme 
• Linkage of family details for reference to information related to spouse and children. 
• Full history of payment transactions of medical benefit of each staff. 
• Integration to Post medical benefit payment premium as deduction to Payroll payout. 
• Full history of payment for any specific period. 
• Yearly tax declaration letter of premium. 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 
 

Group Medical 
Benefits 
Management 

…………The Philosophy of Continuous Improvement


